
 

 



22nd Circuit Problem Solving Courts 

Employment Status and Satisfaction Survey 

Name     ____Program: DUIC____DC____MHC___ Date today___________ 

Employment Status:  Full Time____ Part time____ Job searching____ SSI/SSDI____ 

Shift: 1st____2nd____3rd____ Typical Times: ___________to __________ hrs./week____ $/hour $____ 

Employer: _____________________________________  Location: __________________________________ 

Position title: __________________________________  Start Date: _________________________________ 

Were you employed at acceptance into the program yes_____ No_____ 
+++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++ 
If you ARE employed, On a scale of 1-10 with 1 being least and 10 being most… 
 

1. How satisfied are you with your current job? _____ 
2. How interested are you in changing to a new occupation and career? _____ 
3. What would you like?__________________________________________________ 

4. If you are interested in getting a different job, what would be the motivation(s)?  
Check all that apply. 
 If more than one, number them in order with 1 as most important 2 as next highest, so on. 

Higher wage___ more benefits___ More fulfilling___ Better environment___ 
More opportunity to advance___ Closer to home___ List other: 
 

5. How interested are you in starting your own company and working for yourself? 
_____ 

 
+++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++ 
If you are NOT employed, On a scale of 1-10 with 1 being least and 10 being most… 

1. How much do you need or desire employment?  ____ 
2. How interested are you in a support group for unemployed? ____ 

 



Risk and Safety Analysis 

For______Name___________  

For position with TBD 

Date  

In accordance with Illinois Employee Background Fairness Act and amendment to the Illinois 

Human Rights Act, In conducting this analysis, employers must consider the following six 

mitigating factors: 

the length of time since the conviction;  
 
 
 
 
 
the number of convictions that appear on the conviction record;  
 
 
 
 
 
the nature and severity of the conviction and its relationship to the safety and security of others;  
 
 
 
 
 
the facts or circumstances surrounding the conviction;  
 
 
 
 
 
the age of the individual at the time of the conviction;  
 
 
 
 
 
and evidence of rehabilitation efforts. 
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